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■pitr 

5 200S 

035<«),-^TIS9fiT, ^ 315^ 309 ^ BIO ^ M*An ^ 'HOfNl 

PPHT, 19fil WHif Siflran^’3|5T^ ^ SlfMsSO®! ftiOl 001 ^ Oil ^^’ftJOIOOT^ ^ITOfto 

3nWy ^ ^ ^ ^ ^ ti^ rnnf^l^ l^nFr Tinft t, 3i^ >— 

1, 2008 11 
(2) I 

1, 'rihrwT.—W 
C^) wohr^fif^ 

CO) jilnRi iiliift 

t iwRm ^ 

W ^ W''^3i5q^ I ^woC3)^fWfe 

<f 3 ^ ftorr 3 ^ 3T«fti 7]fOT inofto ^firWr itm tj 

(T) *3?3g!%?r^''^“si3?jf^ wri1ir''^^«tfi#i?opFiOFO*irff^^9ci3'iJ«r3W^^<24) 
aJkiSf C:53 

(3) " ^ ^ Tioo-wi ^ owiT BIO 3Tffci({f^d «iiW afir og^io mNRm If? 

^ 4]Nfr l O t 

Cl) ^ iroffl ^ ift fto*lf o»( aiftlijsT ^’J ^ ^ ftm "^f Tft oj f; 

(li 
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(it) Riflcp 41'<(’1 ^ ^ ^ f tt? 

^ ^ yFm] ^ tr4t ^ ^ ^ t t 

3. ^ WT - (1) i\ ^ ^ toi ^^fFpn ^ 1^ 6 

7 ^ ^ Pr^^ ^tjf^nfi ^ I 

(2) T^^ ^ ^ iRt tl^r qi^ ^ ^ if 1^ I 

( 3 ) ^ ^ TTT^ cFrt ^ ^ if ^aipTcfi# ^ 'I ^ ^ 

RlPlf^iUi fcfl^R if ^TRrft^T STlIfe ^ ^ pHtfiB 311^^7 4^ ^ 

f I 

{A) fq Pmt c& q^FjiPH ^ ^ ir ^qPm ( 3 ) if 

3Ttepf R^fj^d ^imR iR ^ tt| #n M^ydL qt^ 3#? ^f?PT 4i 

^ Prq arf^ ^ WT if Vi*iPici 'j^f^ I 

4. Ijjtel^)- (l) PRT TTW^r ^ STTffe ^ ^ qq 

qrtePt ^ ^ iTRcfm 3Tife ^ ^frt ^ ^ ^ RRT^ qr ^tjt^ tiPqr 1 

( 2 ) Pitw mPfcfjT^ rr Prarfr ^ Mii'ljn! ^ f^ if ^ 1 ^ tt3;t 1 

5 . Mtf^d ^iwr art^ aJTO {l) ^ Pt^FTl ^ MITT ^ cTT^f^ ^ ^ 

^ PfPpT ^ 5n%>cT TTPft TOOT, MrEfcs Mr 4 ^ a#? 

^ddHH ^ #ir ^ ^ ^ ftf¥^f i 

(2) ftfPr^ q^HIdqH 'qr if f^cR^ afR ycte q^ qpr ^N' ^ 2 if 

t^pff^ 1 1 

( 3 ) fq Pmqt ^ qrqq ^ ^ ?f>f f%Pr^ ^ ^ 

^ ^ TTREWI qr wm? srq araiyiRd q?f orTr; pr^ 1 afrr 2 m\ 

^f^ftwq K# pRFif if ^^Tsqqr wi ^ ^TTW I 

(4) ^ZTT ^ IJ^ ar ^^kd % ^ TW if 3 ff?eJTTfl 

qpt3?SH ^IT 'd^ldlypl tpT t 4>MI jft ^ q^ f^r=^t WITM ^T aqi^Tli ^ 

ar^flR gq qft ^n^q? 5Ri Pfrq qiFJ, anwr^? ti*i^ I 

( 5 ) Prqw qrf^iapi^t VT^ fcmm ^ ^ ar^ifTqq ^ ^rr PmFff ^ ^ qm ^ 

^ ^ ft^FT ttfr 3TTTO^3fJ ^ ?2nq if ^ fq q4t terq if ^pnqtuiq qrq 

tM I 

(6) P i 4TO mtorSf ^ ftWT ^ af^pirqq ^ ^ if ^ q^ (^aqif Prq ^ 1 

if Tf^f^d ^ qfr M if ^ Pi Rid Pt?q qq q^ ^f>f snf^. Mnrt ^^FFrrq ^ fl^ 

TTT*f ^ TTq^cq ti*i^ ^iM flPifciri q5T Tt^qi zn ^iciTi if 'flpifoifl if ^ 

Rp»^ tpt ^ ttf^ia qjq vi4>*n I 

( 7 ) pRiW 3nPffjpr ^-^^d ^fftf if q^ W W ^ fifT^ HWq ^ f^WT TT 

PfJw mpFmft ^ 30^ q>f ^wiT 1 

6. M qrr irft^ti if aj^wm - flfdcft Mr if q^r PinRif^d ^ irt qnf^ ^ afR 

i3T^,„ 






[trril—^qg3(i)] 


Tnnrr: 


3 


^WTH ) ^ W ^ wRi^fld 'R 3 ^T 

^ aruft^T ^ l!lft ^ ^ Tr¥t«T MRuilHlf ^ OT^IR 'R »TTft ^ 

^'3iri^ I 

(3) ^ ^ if (3wftr WW Pl^sffeh) ^ mpff'H TlftRRT iRt ^ 

SRltwR ^ Piti^icp Mil^qsi^ 5RI *ii’^m ^n'rT ti*igc<i ^ ^TT^ 

aiterf^ (6600-10500 wr ^ W^ 4 ^ ^ Wf ^ 

amrR iR »Ri wpTT t 

(tt) ^3ir (ei^ ^ (q) ^ ^snrnr ^ ^ ^ wl-iftl # ^ ^pri ^tpptpt 

gff ^ ^ ^f^Hlf^d 7^ ^ TRgirf grfe SrraR IR mu ^Ti*IHM ItR 

m f^!f^ (S{^m ^ w ^f W fi ?iRgWt ^ ^ tfe HR i P r ^v i ^ ^ wppft i 

dMPi^yiqi wm %wtpt) ^ ir #n ^ 3fR ^3^ 3?R T^ im^ f^^f^mi 
PlHd^ ^ arftoM ^it TfP^ m ^ RFjift w 4 ^ 

T?hT (5) ^ WT 3r^ ^ 11 

(^ ^|Sr4>iRifi ^ iTi^^iftT 5 ^ 3{^^ywr*f A iite fVnMfli( ^ RtwR^iI 

^ 3iraR TR ‘ ^tft’ 5RI qSf vlFiift I 

7. ^ ^ ftgffe - (i) rr f^^Ri ^ ^ iTT^iRr ^ ^ ^r^tr ^ri 

^ift I 

(2) Pm 31^ ^ ^r ^ 1^ ^ ^ strI^ 

fn^l^ ^RT ^ **>Pi'=o ^ ^ ! 

(3j 6 ^ ^ (3>) ^ iHJ ^ IT^ ^ ^ 5rT^t3 

^ ^ f^RRjt' m^r ^chhh ^ Pl^R^ ^ arrafri 0^ 

^i>t IT? eft I 

(4) 6 ^ ^ ^) # 3i#4 R^Rti ^ iiNtct sriter^f ^ ^ di*^t^ 

#ft ^hRiy ^ihhm 1^ amtir ^ttt RiiiRsfi it^ wt 

^ dPif^d w err ^ ^ ^ ^n Rw ^ 

^ ten w 'in ^ ^ nt sft, ii ^ ^ \ 

(s) 3P^ M (sRrfcT OTiF ^cptef aftr ^3^ 3?i^ ^ ^Nd te ipf aif^thifM 

’ ^ ^ cnte 4F cnffw ^ tera^ 4? ^ ^ A nNR ^ tej ^tRR srt 

RimjiR^i ^ Rhiii ^rm ®IT ^ ^ 4lf ^ ^ ^ nitita "RSRte 

n? ^7T ^ Piy^w R>q[ iRT 5n nr R^cm nft Eft, ft ^ ^ ft ^ i 

(6) ft^ ft fftjte wi-mn n? ^Rn>R srt nft nr ^aftteft tet tey 
ft^n ft te^ wRRtE i tq ft ^tey nry anftftt aite ^ ^ iMi 

8. SRT Pf^Rfl “ fttdt an hWR 5RI nrsr 3naifs5ftt ^^^T^npWErar 8ft <^i 

ft TR^nRftnr ft# ft srtenM ^ n^^i^^RgsR 

^ 3|RI teiftf ft ^T^te ft# ft ertenfM an 3nafm ft wift ft arnr ^R8rn^ ara 

an wjft, #an an tenaft ft jifftfft^te / ftte ^r 

8R 3fR slRfR^l^d ftf srftft #4 8ft ft 3Tfft8> ^T# f 

9. qRftteT-(i) Ram 6 ft ass (i) an aa^ (aa) ft 3teT ## ^ an terlft 5RI ft8T ft 
fftgnai aiianft ft 8ft ftf arftft ft ter nRften na ftft i 
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[PartII—Sk: 3(i)l 


(2} ^ ^ ^ ^ 3frf 

TTRiOT ^ ^ ^ ^ ^ f^r^W !TTte^^ 

URT ^ I 

(3) JifliOT ^ ^ TTf f^rEiw mterJt trfMsmfrn ■?rt jrtem 

m] cfjVtt 1 

(4) ’H'i^Jl^i (1) ^ RPlI^td ^ ^ ' 4 ^ Tf^ ^ 54 ^ 

3T7lf?l 1?T ItlHdKLfl ^jrfr ^ ATcmPT T4 4FI t tI^STI^T 

czrf^ ^^iGTFft pl^[^ ^ JLjycW ^ TTT ^ T^f^eTT aTtrfi^ '41 ^ 

■3141^ ^ TrTT4 T? WUT4 ^ t 4T 

cf>! ^ ^ ^ 1^ ^ d! TIWR ^ 

■crfM^mfH ^ ^ 47 srcHtr ^ ttt 

(5) ^ ^ ^ ^ 3fi^ wSl ^ f^ ^3^1^ ^ I dr 

^ yrnrft I 

(e) f^TTtw Tirter^ ^ ^ ^ dw c^ ^ ^jrnifm ^ 

^tirtr ^ ^ ^ ^ ^n^fm 

IRT 3TT^rtf^ ^ 7m 3T%rd^t 3T^ ^ 3T^7TR 31cMt1^ I 

(7) [6) SRI TmiT &dHHH A fijirr jp^ ^itelfM f^ 

^ I 

(8) ^ W ^ 5RJ W 7td^r t 3T^dt ^ 7i4tj ^ 7174^ SRT WT- 

7m ST iIjT SRI YnRlcT I 

10. ^Jtem '[l) Mt M if f^ff^ ^ ^ 3rf?JcPT^f v^tddl rf ^ ^ ^TTte 

^17^ 7i1^ ^ ^ Pmdf ^ ^ ^ 3ratn^ ^ ciff 

^ ^ dt ^ ^TTTd^ snf^ ^ 1961 ^ f4 ^ 5TTt*T ij4 ^ ^ 
cTTTj ^ ^ ^^^^rR 3T4^iif^ ^rft i 

(2) w^ 3^t7 (sd^^ 7m ^cmPT) M ft 1^47T 

f^fT^Tf^pnr amrf^ ^ wi^dl, 3 i^17t :- 

(i) STTffe 3lRl^r¥f 3fl7 TTR^^ ^ ^ iftm 3l1£raTTl^ c^ fr^ WTP^f^ 'jil^tkll 

^3R^ ^ ^ WT 7^ OT ^ 3?raEITl^ tiff ullkJjfl ^ T3^?R WT ^ 

3(rmR W Tftm 1ftf> ii 7^ WPIT ^ Wld^dl WT dr 

amiR^dt^ 1^ f I 

(ii) 7^^ ^rdt ^ ^ ff^ Jiwr 9 ^ (e) dv 

3i^7TR if arf^mRT ^ ^ yfriPl^Jii ^ ^ ^srnrdt ;j4t teff 

Tji^ WT 7^ AimR ^ ^ sjI^ ^ antjR ir 

f^^iW ^ Tnft ^ ^ ^ w ^rmr i 
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(iii) ^ ^ ^ ^ ^ ^ tiiR^4S sft^ ^ 

^ Tft^ artoiRirt ^ ^ iTR^qf^ y^'^ni ^ ^ 1^ ^ 

sTf^ tttt czrf^^ ^ ^ ^ ^ 

^qtffl^n ^ ^ ^ iliff 3fl^ w'l^Ri ^ ftf^ ^ 

I 

(3) ^ ^ ^ (^^ps? im ^?mpf afrr ^ l^rf^er 1^ ^f? ^ 

TTR^qte y^^tii ^ A iit^ ^ 1^ wr'^gppfj ^ vpt^ ^ 
w^ ^ ^i^iEfTRa ^ ^ ^ ijfe WT ^ mn^ m ttT^ ^nj f % 

^ ^rraRTRfft^ sri^cT^ ^ ^ I 

(4) ^ ^ fui'^'l^ aro^ aj^w/Mi^ai ^ ^ ^ 

jii"ifn ^ ft^R Rpili ^ ^ ^ yl?r 'inqj «if5^qi ^ ^ ^ 

^im ymrn tR ^ IRt ^ ^ ar^/qrw 

3.T^^/*Tra^IT ^ an^ ^ aileicp ^ ’UT ^ ^ ^ ^ ^ . ^T?*T ^ ^ 3^7 

^1*1^ cnPi'o «iRci<il 'jSt ^ 

off t STTcft ^^(RR M! ^ ?Tr5=fTl% ^ f^ ^ 3T^ ^ib<HdP>|^4* ^ 

^ ^ ^1 

11. Ir! ^ (l) ’^!IT ^ fn^QTii aifeqjixl TIRcT ^ f^Rft WPT TR ^ ^r4t 

aiorHof ’TRtI ^ ^ *TRcT ^ ^ ift ^ J 

(2) ^ ^ ^ # ^5W ^ t ^ ^ ^ 

^ ^ ^ ^ wi-wi iR wnroniT ^ ^ artoiM ^ 

1^ pinj ^ i 


12, ^ 6E[f^- 

(qs) i^ra^ ^ c2iS^ ^ fyrwi ti1^ ^ 1?sri^ ^ ^ 1^ % ?n 

fyRr% trtot ^ afPT’fl' ’tR^ ^ ^ Rrj'iTi ^ 

iSgrT XT^ ^ ^ teft W Pl^RVl ^ W : 

XR^ ’lift ^RTTT W ’Uf' ^Fn^pT ^ 'jiioii ftj ft^TF ^ “if^ sflT 

ftSTF ^ 3m H*ii<r)i'< oii^l^ ftft 3T^t^ 3t;j^y ^ sfr? ^ ftnj OTRI 

3TT^R#oiV?FftRft ^ iT ^ I 

13, ft i fad ^ ^ ^JR^ ^ ^iF ^ t ft> ^ ^n 

v3^T^ ftnj yft ^TRR ^ ^O^iS <IR^ ^XJTf 3IRfr*I ^ XRFT^ q3'<cft, 
PPFff ft)^ '(jHaiti ^ fth’tff ^ ^ M^^il ^ «fRfl^(lf ^ 4r4d, 3rft?i bri ftiftof 
I 

14, dii^Ri ; ^ ftTpfl ^ zft^ w, Tj^ 3iT^-^ T|F 3frr am ft^ruRfr m mm 

^ 31^, ftpTM xHSft WfTR SRT ^ WI-WI XR ftxpT^ tR 3lft?ft ft 

ai^TiR 315?^ y»ftlft ai^/j^Rid v^^mftft, am ftw ^ afR am ft^ wff ft 

ft ^ 'dnfti cpx-ii aftfipT ^ I 
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PlR^i '^\ii*M ^ ^5^ I 

16. --^ ^ wr ^ ^ th ttt m ^ 

anM ^n 3TT^ 5RI ^iwot^rh 

Rrf^ ^ ^ ^ . WHRt ^ ^rrf^cf #Tt I 


[ W. Tf. 1 im ] /I /2003-3!T#^^T] 

^M'l In^sfi'ft 


- 1 

(Pmn 5 tPT (i) M ) 




ta.TT. 


4s!-1TH 

?i^ 

(1) 

(2) 

(3) 

(S)— 

1, 




(1) 


' 

^ 2 

j 

PTTR^n^ + (H) 

26,000-f%q[^) 

ITtTFf TIcTTftIfTT ^ 

(2) 

Wt (22,400- 

525-24,500 

J4f(vi airffe ^Hdf^chR ^ 

10 

(3) 

;r?TH^Rc^ ^uff (18,400-500- 
22,400 ^) 

anfsicFf 'tfdiP^Fiy ^ 

SO 

w 

nTEPT {^14,300- 

400-1 &, 300) 

^ifSict? vmi^cpi^ in 

q^ CF1 30 
% (^jriItt 

^rl’181'1 afr^ 

^ TT^ 

(5) 

^F>f^ W^JH-lf^tb ^ 12,000- 

375-16,500) 

^ arrffe ^-rdi^c^K ^ ^i^cw 

161 

(6) 

V^CnJ <1tf’-f*||^ 

10,000-325-15,200) 


136 

(7) 

cttiPfiio <10^1 ^an’Hii 
(^ 8,000-275-13.500) 

ai^Titfj’i a^R|cnl^l ill 

102 

1 



461* 

M 

aiRt^RI 


* 

(1) 

^'5^ 3TR1^^cT 


40 


^iism 

561* i 


4 anr?^, 2005 5PTT^ ^ (arsu^ im ^ ^ ^TRsmr ;gm 

cTF^) 




























ilFTn— 





an^^-2 

(ftlW 3 {l) ^ ) 


^ ^ Tnfef^fn^lOT 
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' :i ^T 




TtHQT 

i\Wl 
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4|OT 
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9(^4 

imraPte 

HIII'HP^A 
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WT9WT, 

^a=mi=T 

^1l|5WR 

HUM 
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w 
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'TraifIFIT 

HI 
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in 
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W 14,900-400' 

m OT 
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TPigpn 
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19,300/4111 
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12,OOD'32&16,500 

ur 

qi 

t^rcr) 

S23- 

00 m) 


4IHg0V 
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the gazette of in Di a : EXT RAORDIN ARY 




-3^ ' 

fci Ml + l 

23. ^ iflidi ^ 

finjsRf Tfsic^ 
FIRfiir 

^TITFra 

25. %vm 4:*!HP 

26^ ” WUH ^ 

MtIIHP _1^ 

3^h 

fq'Hfn 

■ 

ij^^TTtFm ;frf?nRt7r 


._!_i. 


i tt^i'cTO 
Z®, ^TFR 

I H^IHP 



I 


ftpSTlT TTiJRiRI 

OTfSipi ^SfK 

art? ^ri^KirTf^ 







1 ! 




^ Tt^MP I 





[1) ^FJf^ sryii'Hplih ^ ^ ^ ^ 30 % ^ ^ SdHHH 

Ill) art? ^ a^^fcHP 14,300-400-16.300) ^ ?T%fT am ^Tcn^pn? 

TTT I 

(2) ^ tWrt ^ prtfT'ru ^ ^ q^?Tm wctp ^ fl^ ^ 

art? ht(|ph< tit f^nrrT ^ Tiff ^ ai^TSTTart ^ ejth 














[^11— 


THRU : gtraiMUgt 


It 


(15|ini 6(i)(^) ^) 

^ra ite ^ ^ 'BMIH ^ ^Wt >1^ 


HFT 1 
'HWIVUI 

^ HfintlPldl 'tSwt cfe *nt3^ ^ Tjft I 

z. 1<!RS W ^ ^ <sql^q'i -$ 5f^ ^JT ^ ^ ^'<(J5R gW 

W^wPi w ;si(^'^d ftsiT ^ f 

3. arR^ ^ ^ ^n ^ ari^tRRi ^ ^ 

^niRf ^f>t ^ ^ii wt # :h^Rt ^ fprt: ARUfiTT I 

Ar ^ TRH ^ ^nppRTT ^ tW flifS^i't TPTPT ^T^f ^ y(^ ?ra> 

ft? ^R^R ^ ^ ^ ^ iTWcT yfr anroW TRTRft ^ ^ ^RraR ^ ^ ^ 

3(p[5i^ ^nlTR $ \ 

5. ^ filRft A f^^aRT ^ 1^ WJTU ^ ^ ftfirCfljJ TOM ^ 

^TWR t^f^RS'sCr HHRicp afr? ?nix^Rqi W\ *T^ ^IT^n ^Srai sfr? 

filRft TTHte ?n^f^ ^ ^ ^ ^ 1^ 1^ ariSr^ ^ ^ 

^ ^ WM ^t^T=T #t ^ ^ I 

6, cmI^^V” 

(?i^ (viti'^ ^sifcw ^ ^ ^ ’'T?% ^Rlct ^f; f^TO'ft, ^ 

^ Ri’ti^ qfit '^\ anpft ^ ^ fiptfl ^ ftqie f^<ii ft, 

it ^ f^'<St ^ ^ ■RRf " 

^fft' c^*st^ ^RflfTR ^ 'ti*iitin ^ \]imL ft ftilTS ijftr 4E|R^ arfR fftflrtF ^ 

3P^i ^ 'SIPI t® ^ 3i#T ft sft? ^ ^ asp^ arraR ft eft 

^ i^f5ei ^ ^ eft Hqci^ ft ^ ft 1 

HP! 2 

Upl^hfftdl Mfkfn ^ HCEiUH ft 

1. TlftfiSTT ^ anfttyRI- ftm ^ WI ftePWT ft ft gftft ^ Mlftftt^ l 

nftflifr ftft wr aft^ iR 3TTftPira ftft ^ afiftPr sRi wiftm ft«mR thtt^r ft 
ftPiffttd fft^n wf I ^ranftRt ftypiR ^rtot ^ ft iiftfien ft ft^^ipr ft OTarr 

’^T^ fl'xwi ftPRl ^5^ I ft# ftt # lIRSf SRI ftt 

vnfftft, yprsifirft aft^ ^ ft lft^?iHi wil ewr ar^i fR?^ 

ft ar*i(3i4l ft ^ aropr iftm wpn I 

2. ft^cw M^mi - ftJf ^ ijprr ft aftRr ariftlvici ftft ^rftsiTT w ft arift^P' ft^r ft f^ R^t^ 

Ip# ft Hft'Jin ft 1<PI tlftCTT ft ft Pi^if^Raq la^^y 3l#el - 
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(^) ^ ^ zn ^ w w t ^ 1^ 3nt^r«!Fi ^ 

^ ^ ^ sTTct^ ^ I Tif?^ TTtp ^ ^ ^ Icmr? 

'Jii^ ^ ^jui ^’(dl ^ "^n cfi^cfl ^ rT^ m^ if ^TR fpn^ 

^ ^ wn t ^ ^ ^?apT ^#r 

3l1^RT^?J^n ^ ^ ^ ^ ^TTR# if w TW ^T^^TtP ^ttt 7 if 

{^) WPT7 ^ ^rt^f^rfM fyT^ 3Rrf^ ?RI 3^P^^^Ic^^T ^ ^ ^ 

iR fcf^R ^ H^^id 3fTiTf?hft ^ ^TQT ^ 'tfH^qRin I 

3, ^ WT - ^ cir^t^ ij^, ^ ^ ^ ^ WT ^ ^ ajmtri 


4 . 3 TT^-^ - ^ruisfi ^ ^ ^ 1 vR^ c^ fyna^f t ^ ^ 21 

^ ^ ^TTf^ 3#r30^^3n^Tj^l^^ ^n%?: 

^i)H^ ^ft*n ^ it f^if^ ^ yft ’’t? 'm-^cp'R srt 

^ affr f^rte ^ ^ ^ ^ if sTftnj^R ^ 

I 

OTT ftRR fcrf^ ^ ^tHT if ^ ^ ^JTTlTfft I 


5 


mit^ ^RFi-^ ^ wite cr ^ fWft ttp^rtrrt 

5TR^ f^?4to?R IRI ^ %# ^RWT TST ^ W ^ ^ 

T^ftRT tpViS I 


3f^?fR - { 1 ) ^ qm if ^ Trjq f^rR ^ ^ R^ifAd 

^ fM ^ SRI ^JRI ^t7^ 


^STRfm Slf^rf^. 1956 (1956 3) CTRT 3 ^ 1^ TR ^ 

w ^ Yfrfe ^ rtr-wt q? TRq>R SRI 3i^TTtf^ tof^ejidy ^ 

3Faf?IRR RT 3Rf?FTTT ^ q^TWT RT 3Rff^fIR if ^ HRR^KT^ ^ 

^rf^ 1 


(2) ^ srerR ^ q^5TT ii fsn t l^iwi ^ ^ q%n 

it ^sqf^ ^ c^ qra iTf^RR ^ fiRft t ^ 

q^tsn it qif^i ^ 1^ ^ i ^ airiRSt q^terr if ^sqfe^ #t 

qq ;ifRRI t 3TT^ qR TR^qT I ^ 3T1R^ qf^f^RT q%T if qj 

qf^ 3iRfT3JT qO ^ ^Ttf^ TTWT yiiqR Pl'i?^ RT^ 3T^fPT 

^ qf^ tl fcR^ q^ ^ Rt ^ 3?TRf^ SRI ^ ^ qfMtor i> 
fcffeicT qR ^ qf^onm TR ^ f, ^1^ q^taiT ^ qq qff 

Wf t I 

(3) arcTEnq ^ hih^ ^sTRtq teft ^ i^Ri<^ w ^T^^rr^il if ^ '^tt qff t 

^JrTRsff ^ ^ if qR fltp*i'I q^ ^ 1^ ilF STR IttTCJTSit SiRi TiRtt^ ^ 

^rtH qR t. fiiniTqq T^R ^MRIR q>t RtT if q^f^ 4 ^TfR^ qiRl ^ 

RFRTO t I 






[MPTII— 
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(4) 3r»5i4f ^ 3RreiT ^ ^ ^ ^ brt 

^ t ^ t ^ ^ ^aSWtTT ^ ^ 'Hii^l! ^ 3fpft^ ^ ^F^ten 

TTt^TTT ^ 1 ^ ( 

6. tm ^ ^ ^ ^ciFft TTT aropft ^ ?n ^ *4tii?l ^ 

^ arraH^rai ^ # tit ^ # 1 ? ^eft ^ 91 ^ #it ^ # 

3rtwT ^irrlt ^ ^ ^ wi^ jng^i ^ ^snr^ ^rrafpra ^F^rcr ^ 

^ l^rto ^ A ^ ^ 3n%^ t I 

7 . ^Ist^- ^ STRit^T ^ ^ ^ ftj ^PT^^iiqTj T |7 

Ctft? / ^ R<iiyci1 ^ ijc H ^ ^ ^ f^^TFRT 3^!TT ^ ^ 

5 . ^ - ( 1 ) TTF 3fli^ ^ fcTf^ ^ ^ 3^^ 3Rf> dT^^ 

t ^ IR? ^ fm 1^ ^ T3^# ^TTw?^ ^ f^rmr ^wrn 

TT^ srjqJ^ ypFSnftT ^ 3F^ ftw ^ ^ 3iic?ri^ ^ ftitei ^ 

ITT^ ^ f^rte ^tFrW ^ WTtqTR^#^ ^ |HRn ^ OTT^fRr ^ ^ ^ 

fty ^ irtii^ ^ 1^ RRftfiil ^ 

^nwRDi +tr^ ^i» 'R TOTR9>R^ 1^ ^5^ ^ ^ l 

( 2 } ^ l ia i ^ l ^ ^rftafTT MIN Id "TFR ^ 3RI«ff SRT 31^ ^ ^ STc^RFi 

[^Rftd sik WIRFR ^ TR! ^ ara^ 5Rr wdif^d wi ^f ^ ^ ^ 

m^(^d TSi\^ 3ft? ii?*T ^ 3i^ aMfiiiiS ^ ^ft 3n7fRT gRi ^ mrj 
^ S ^ mRuih'i' ^ ^iTiEiR q? iiV 3n^ ^ ani^d Rfe^l ^fer 

uqi ^ ftm^TT ^ ^4iq^^ I 

( 3 ) vnf?r, aff^f^d vFTwfci ^ ^ ftw ^ ^ ^ 3rwr^ 

vriH^ii^ w 3 ri ^ ^ fh*? aanfipT Rf3d4i ?ra> 3 |f?Ft ^Rt 

ftite TTH^ TR ^ ^ rr ^ viM^Wdl ^ 31^ ^ |? 

Riqv ift^ ^ ; 

q^ ai^yj^Rid 3rj^nid vif^vjiiR ^ srt ^ ^ sr^isff Ivnraft striH ^ 

qto ^ 313^1 q? qram ^ qi^ ^ ^ ftil^iddi/R^f^d ft? ftRT RimjiR^ ^ 

^ ^srft, ST^ftd yRFsnft ^ a^i fti? 3TRllf?i Rl^yl ^ 

ft^ ^l*^^^ftR1d ^ sniqqi I 

( 4 ) li ll jlRy ^ ^ ft:?RRT 31Tqf^ ^ IW ^ ^=l^^^ ftr? aTH^RT ^ ^ ^ ^1 

q^ Ti^ ?nft qa^qt q^ aimFi ftftft^ ar^q? qpFTS f^rfcrftq 1^1 qft 

^RUft, ^ I ^Rqy ^ ^ ftiWT 3J«Rft CFft ^T'TRpq ^ q? aipftq URt dltlTTI , 
ai^^R i d ^ qr ^i^^Rid vspRinft qr 3 ri ftiFsi a^qf^ ^ ftnj OTiim ^ fHRi 
3ii?F qnq^t q? ai^to ?R5 itt ^ snwqTWi ftsqi wr t arftftw 

^ "Rt^ra^ 3iTtqsft 3Rri?r fti? 3iRfSRT RRdql ^ ?i®n ^ aiftq? ^frftrr uqi 

ftiftR qiqq^t q? qSt WFptr I 
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( 5 ) gst ^ ^ ^ sr^ ofr? ^ ^ sTRiTTr ini 

aft? STT^ I 

9. 3(rT^ ^ [^PivxIhLJ m\ ’?^TT- ^ ^ >t4lcpi< >5^!^ Mi^ai ^ 

^ TT^ ^ ^ Tt^ ^ ^ ^ 3^k ^ 

teft ^sTRi^ ^rmW iRT ^ ^ I^Rn w t ^ 

I 

10 . c^ ^ilRtl- 3rpq^ ^TRltTT gRT ^TT TR^ 

^ ^ ^ 3RieiT PT^ ^ ^Fff| 

^fi ^ ^ ^ sr^f^ ^ wiTr ^ wiW 

cjii TTsiRT w '^un % ^ ^ ^r^t 

^ aiP l R^ ISRT ^ W 3Wft t aft7 gRT 

^ ^TF 3TR^ t R'll^cl ^ ^ WT m 

3Fl1^ ^ 1^ cTTFTT ^miRT,-- 

(i) 3TFTm ^ fMt Pte ^ ^n SRT OTJlri^ ^ i 

(ii) ^RcfR gRI xiyi’'ll'( ^ ^ ^ ^?fR5R ^ ^ t 

eft ^^R fcI PrcFff ^ ^ wit I 


3r3^'4 

(f^ 6 ^) 


HnJlti arrl^ ^ ^ f^P t n ^ iif^f^d A ^ arfiizcrf^ 7i5t, 

Pk^f^ ^ 3TTi^ f^Rrar ^ ^ W^. wNrfrI ^ ^ ^ I 






1 ^ tSJ enstf 




h1”i[ci iRR IFT 

3ih -^HdH ^ 


w 


( 1 ) 


(2) 


(3) 


(5) 


1 . 




gm 




TTR<TT TTfTRTf^ ^ ^f ^ 


+ 


2 . 


26.000"f^RR) 
( 22 ,400-525-24,5<X>) 


TTT^ IRI 


tRPT 


3. 


(^C 18,400-500- 
22,400) 


gKT 


tRRT 


R|44^^ t3^ ^ ^ 

M t??r fWR ^ ^ t I 
yrrmf^ ^Tclt ^ 
arf^t^R?' RriH^ibH ^ 

^ ci>r P i 8ftd ^ 11 

tT>f^«b 5T?Tmf^ ^ 

f^TT^ cbPlw 

TRTRTte ofrr chf^td 

^RTRTte Mr 

Mt) ^ 3TC ^ 
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(l4.30<MO(Mfli,3OO 

TO) 


5RI I TTR 



5. 

<12,000-376-16,500) 


q?n*in 

(10,000-325-16,200 

TO) 


mPiiao qan^in 
<6,000-275-13,500 


5Rr ^^*1 




BRI I 


(i) 60 % 

^ ^ BRf 



ai)40 % 
BRT 


iniRTfTO W W 

1%r^. ^ 1 

3T^*nff % f^Rl^ 3TWR 'R 

^ ^ ft5?n TO sn 

6*7 fcPIT ^ I 






WTO WI fldH^N w 
artoi^t ftra^ ^ ^ ^ 

=BR ^ ^ 

^ i 


tM to 3 

raRf?\i ^rt?r ^ ^ ^rtSW 

b¥) sucfl fiSPP^ 7RT 
TO^T in Tnw fttlFT 

fWt ERI 


ftRn 44V4f3£]3d^ ^ 7RTB' V 
^{f&Pra’T ?ni wrftB aps^r 
TtWpff 3^7 
ftwfitaRIB 31^^ 3IRN 
1056 (1956 W 3) 
STTTt 3 ^ a^^ TR 
^ TO ^ 

BT 7!TOTO^r 77 ^HSNt 
«’tqiix BRT 3iyil(^n fiftrfi' 

31^7^ whlR^ ^n WITO7 
Tn a r^ft nM ^ 
+4lfl*fiJlTf'< ftift t 


^ OTTORt ^ TTOrarara 
TRff ^ 

(i) W TOT 

Ti>i^ -zn "Tiwi ten 
teft 3lR)f^6H BNF tete 
te^telTH^ ?FI 7R!^ ^ 
arUrteFT BRT wrte to 

aft7 


C^LEJI 



















(1) ^ 1 f ^ 

arl^tqjrfM q^t qr^ aictyi^yi ^ ?ti^^ i 

(2) ^ Tpf^ if. sTTj^ ^Tctt ij^ ^ ^ ^ 

sfV^I^ fcTTT 1^411 ^ ^ ^ ulBt 'sncri tjifir^ if ^ 

UF ^ ^RT ^ \JT^/^Frq^T STT^ISlrT 

3r#qi/TTr^ qy*T^^ 

3frf 3Tq^ ^ ^fjf^ sq f^tf f.^fer, fbr^ ^ ^r^/qrw ^ ff 
’'3^ qi? ^*i<^ if >il^[?i HR4l5irf q5t anrf^ 

^ cJR ^1 

(3) tf^f^ ^ q? ^ ^ ^lWf?T ^ ^ 

SrtcFnt ’pT f^rq^ 3#^JjcmT ^ ^ Srclf^iFrT ^ ^ 

3d^mf^ ^ ^ if ^ I 

[tim»T6(i) (gi)l 

iTR?^tq 3ITftJq) ^^qr flTj& *q>’ ^rffeicpiRtil "if)^ ^fl^qfcF 3lH Wfoti it qr fifli'f ^ 

f?mi^ TTr=Tf?l ita 





















Traprf^ 



t i!l>^ L 







wl'SO 

WRTf5^W 

m 


nrrraf^ 


Wt + 


it^f ^di^K ^nlftsp #n);<l^w 

3, P i ^v i ^ snfe ^/^tgori 
Pi^i4> (»Tn^ 3irf3S^ 


THHTggnt (<{R^ 
3n1^ 

^iftPT (*TR^ 3nffi?P. 


(JTROT wraw 
^citgq^n t»ii^ 3nffe #ri)/wgaa 
(Tn^ ante #?^-<S!E!W ' 

2. t'WirOH ^sife ^ 
^rfSl^V I^WT-WTFl 

3. R^r?w anISSaF 
ftijfffl? (*TR^ anfej 


1. afljfe^ ^fTcTig^-si^ 

71^ t?OTH)< quito ^^rftWR 

R^mi 

fRT^ OTtS^m 
TOif^PR (^n^ snl^ 


.1. ^tflrizr/tir^q^ Sfflqqi 'flJTq - 'iri^IW 
2.^ WlfWIT -WRr 

fijiTTT’-iFnrw 

fRn^ ^rfi&w 

ip^f fldiBWv 3nfe 

(^TR^ 3TTf^ _; 


2.^?! flftfl/tiftq, «iRC^P ' flWI 
3^Tjm anto ^ToTTF^tr 


1,3iww;flfl'W airam-OTZRi 
Z.fiRT OTfSi^ lIJnJ - 

3.^ affTf^ WTfnJR 
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MINISTRY OF FIMANCE 
(Ddp^iUn^nt Economic Affairs) 
NCmFiCATION 


New Delhi, the Sth June, 2006 


as.R. 435(E>.— Jrt exercise of the povuers conferred by proviso to article 3D9 of the ConstituliorT, and in 
supersession of the Indian Economic Service Rules, 1961, except as respects things done or omitted to be 
dons before such supersession, the President hereby makes the following rules regulating the method of 
recruitment 1o the Indian Economic Service, namdy> 

E Short Title and Commencement- (1) These rules may be called the Indian Economic Service 
Rules, 200S 

(2) They sh a 11 come i nio force on the date of the! r publicalio n iri the Official Gazette. 

2. Definition- In these rules, unless the context othen^ise requires,- {&) Board" means the Indian 
Economic Service Board referred 10 in rule 4; 

(h) ''Commission'' n>eans the Union Public Service Commission; 

(c) "Committee" means the Departmental Promotion Committee constituted to consider the pnomolion 
to or confirmation in any grade as indicated in Schedule V, 

(d) Xontrolling Authority" means the Department of Economic Affairs, Ministry of Finance, 
Government of India as referred to in rule 4; 

(e) "Duty Post" means the posts which are included in Schedule I: 

(f) "Examination" means the corrpeiitjve examination consislir^g of a written examination and an 
interview held by the Commission for recruitment to the Indian Economic Service as indicated in 
Schedule Ifl: 

(g) "Gcade " means a grade specified in Column (2) of Schedule I; 

(h) Schedule" means the schedule annexed to these rules; 

(i) "ServFce" means the Indian Economic Service constituled under rule 3; 

(j) '‘Scheduled Castes" and "Scheduled Tribes" shall have the meanings respectively assigned to 
them in cEauses (24) and (25) of article 366 of the Conslilution of India; 

(k) "Other Backward Classes" shall comprise the castes and communities notified by the Central 
Government from time to lime. 

(l) "Regular Service^ in relation to any grade^ means the period of service in that grade rendemd after 
seleclion (othat grade and include any period- 

(i) taken into account for purpose of seniority in the case of those already in service at the lime of 
nolificalicin of these rules; 

{ii} during which an officer*would have held a post in thal grade but for being on leave or 
otherwise not being available for holding such posts.. 

3. Constitution of the Service' [1) There shall be a constituted Service known as the Indian 
Economic Service consisting of persons appointed id the Service under rules 6 and 7. 

(2) Alf the posts included in the Service shall be classified as Group 'A' posts. 

(3) The Service, shall on the date of commencement of these rules, consist of officers who have 
already been appointed on a regular basis to the Indian Economic Service in the various grades as 
specified in Schedule i. 

(4) The regular basis service of officer referred lo in sub-rule (3) in the respective corresponding 
grades, rendered prior to the publication of these rules, shall continue to count as qualifying service 
for the purpose of seniority, confirmation, promotion and pension. 
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4. Controllmg Authori^ (1) The Government of lndia» Mincstry of Rnance, Depailmeni of Economk; 
Affaire sheH be Contolfing Authority Off the Service which ^hall work on tte advice of erBoantto 
te knowri as trrdian Ecorunrio Service Board. 

42) T^e Controlling Authority shatf notify the composition of the Board in Ihe Offtcial Gazette 1br the 
purposes of these lules. 

5. Gmdftft, Authorized strenglti and Its revieuv- (1) The authorized permmient strength of the 

various grades of the Service on the date of commenoement of these rules, the of posts in 

each grade and the pay scales attached thereto ^ shall be as specified In Schedule I. 

(2) The distnbulior> of poste over various Ministries or Departments and designation of each post shall 
be as specified in ^hedule lb 

(3) ^ After the date of commencement of these rutes, the authorized permanent strength of various 

grades of the Service shall be such as may, from tirrie to time, be determined, the Government, 
which shall be duly inc^M'pprated into the Recruitment Rules by amending Schedule I and Schedule 

IL ' 

(4) The ControHing AutfMxty may. with the appioval of the Depahment of Expenditure, make jsuch 
temporary addillorrs cr adjustments 1o the strength of r^ective grades as it may deem necessary 
from time to time subject te any general or special orders that may b& issued by the Gavemm^. 

45) The Contrcilirig Authority rnay, vuith the aPPi^al of the DeperWnt of Exp^rture. make, such 
adjustments in the distributian of posts bei^n different Ministry cr Department, keeping in view 
the needs of the participating Ministry or ED^artment. 

46) The Controllinig Authority may. with the approval of the Department of Expenditure, include in the 
Servioe such posts (other than those included in Schedule I) as may be deemed equivalent to the 
posts included in the Service in status, grades, scales of pay and prolessianal context or exctede 
from the Service any posts included in the said Schedule. 

(7) The Controlling Authority shall manage the posts in a centralized manner ofraking the orders of the 
Controlfing Authority bindfig on the pafticjp<atir»g Ministry or Department, . ' 

6. . Future Maintenance of the Service- The posts in any of the grades shall be governed by and 

filled In the folloiwrrtg manner namely.' 

(a) 50 per cent of the posts in the grade of Assistant Director (Junior Time Scale) shali be titled by 
direct recruftnr^enl on the basis of the msutts of the Examin^n, to be held by the Commission In 
the manner specified in Scheduie III. 

(b) The remaining 40 per cent of the posts in that grade Asastant CNrector) sIteB be fitted by 
promotion of Economic officers or o^rs hold ing equivafent posts 4pay scale of Rs. 6.600-10.500] 
recognized by the Controlling Authority tor this purpose, on the basts of setecHon in accordance 
with the provisions of Schedule IV, 

(c) After thu total number of po^ at Junior Time Scale tevel is apportioned between diract recruitment 
^ and promotion on th& basis of (a) and 4b) above, recruitment or promotion for yearty vacancies 

shall be made wilh reference (o the shortage in the respective streams at Junior Time Scale tevei 
vis-a-vis the prescribe raUo 

(d) Appointments in the Service te the posts of Deputy Director 4Senipr Time Scale) and above shall 
be made by promotion from amongst the officers in the nexf lower grade with the minknum 
qualifying service as spedfled in Column (5) of Schedule IV. 

(e) Promotion of officers shall be made by 'selection' on the basis of (he raoommendations of the 
Departmental Promotion Committee constituted in accordance with Schedule V. 

7. Appolntnwrit to the Service^ (1) All appointmeots to the Service after notification of these rules 
shall be made by the Government 

(2) Initial appointment of the persons recruited to the Service under clauses (a) and (b) of rule 6 shall 
be in the Junior Time Scaile of the Service, 

(3) The date of appoinimeni of a direct recruit appointeci under clause (a) of rule 6 shall be the date on 
which he/sha was recommended by the Commission Ibr^pointmenTtothe Junior Time Scdle. 

(4) The date^of appointment of a promotee oriioer appointed under clause (b) of rule B shall be ihe 
date do which be^she was included in the Setecl ikt recommended by Commission far promotion 
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to Junior Time Scale, or the date on which he was appointed to the Junior Time Scale, whichever 
rnay be the later 

{5} The date of appointment of officers promoted to any other grade (i.e. Senior Time Scale and 
above} shall be the date on which he/she was included in the Select List as recommended by the 
Commitleo for promotion to that grade, or the date on which he/she was appointed to the grade^ 
whichever may be the later. 

{6} Appointment to the Service shall be subject to the orders regarding the special nepresentation in 
the Service tor specific classes or categories of persons issued by the Government from time to 
lime. 

8. Appoirttmervt by Deputation- In the event of non-availability of eligible candidates by direct 
recruitment or by promotion, the Government may appoint on deputalion.^cor>tract basis to a post 
borne on the Cadre of the Service, officers in the appropriate grade from other Departments of the 
Central Government or, in consultation with the Commission, from a Slate Government, Union 
TeriiLory or Statutory, Semi Government. Public Sector Undertakings or Autonomous Bodies, and 
the period of deputation shall not exceed Ihree years. 

9. Probation- (1) Candidates appointed to Ihe Service either by direct recruitment or by promotion 
under clauses (a) or fb) of rule 6. shall be on probation for a period of two yoars. 

(2) A probationer under training, shall attend such lectures and undergo such examination/teste and 
exercises in various training centres as decided by the Controlling Authority from time to time. 

(3) At the end of Ihe period of training, the Controlling Authority shall assess the records, faking into 
account the marks obtained by the probationer in different training institutes and departmental 
examinaltons (including examination in Hindi), etc 

(4) The Government may extend thepenodof probation specified in sub rule (1). if on the expiration of 
the said period of probation or any extension thereof, as Ihe case may be. it is of Jtie opinion that 
the probationer is not fit for permanent appointment or at any such time during such period Of 
probation or extension, it is satisfied that the candidate shall not be fit for permanerrl appointment 
on the expiration of the period of such probation or of extension, the Government may discharge or 
revert a probationer to his substantive post or pass such orders as it may think lit. 

(5) On the completion of the period of probation the candidates, if considered fit for permanent 
appointment, shall be confirmed in their appointment. 

(6) The Controlling Authority shall prepare a list of all probationers who are recruited to the Service 
through the Commission and such list shall be amanged in order of merit which shall be determined 
in accordance with the marks Obtained at the examination held by the Commission. 

(7) Sub-’mie (6) shall not be applicable to the officers appointed to the Junior Time Scale by promotion. 

(3} As regards Other matters relating to probation, the candidates shall be governed by the orders or 

instructions issued by the Government from time to time in this regard. 

10. Seniority- {1) The seniority of the officer of the Service, appointed to any grade shall be governed 
by their relative seniority obtaining immediately before the date of commencement of these rules: 
Provided .that if the seniority of any officer of the Service has not been determined before (he 
commencement of these rules, the same shall be determined In accordance with the Indian 
Economic Service Rules, 1961 applicable to officer of the Service before the commencement of 
these rules. 

(2) The seniority of persons appointed to the grade Of Assistant Director and equivalent (Junior Time 
Scale) shall be determined as follows, namely: 

(i) The intense seniority among the offit^r promoted from.the grade of Economic Officer and 
equivalent, shall be determined in the order of their selection for such prontotion and the officer 
promoted on the basis of an earlier selection shall rank senior to those promoted on the basis of 
subsequent selection. 

(ii) The inter-se seniority among the direct recruits shall be deternrined with reference to the marks 
obtained in,the examination as per rule 9, sub-rule (6) and any person appointed on the basis of an 
earlier selection shall rank senior to all oiher persons appointed on Ihe basis of any subsequent 
selection. 
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[ni) The inter-se seniority among the direct recruits appointed through tt>e examination in a particular 
year and tt^ promotes oFTicers assigned la that year, shall be determined according to the rotation 
of .vacanctes between the direful recruits and promotees which shall be based on the quota 
prescribed for dined reciiiitrTwnt and pronwiian in the Recruitment Rules. 

(3j The inter-se seniority of officers appointed to other grades in the Service (i.e. Senior Time Scale 
artd above) shaW be determined in the order of their position in the respective sated lists for 
promotion fo such grades and those piomoied on the basis of an earlier selection shail rank senior 
to those pFomoted ort the basis of a sut^sequent selection. 

(4) In cases where juniore who have completed their qualifying or eligibiitty service have been/aie 
being considered for pmmotion, their seniors would also be considered provided they are nol short 
of the requisite quaifyteg or eligiblity service by more than half of such qualifying or eiigibiliiy 
service r^r two years, ^iqhsver is less, and have successfully complete their probation period for. 
pmmoyon to the neid higher grade along with their juniors who have already compl^ stich 
qualifying or eligiWiity service. 

11. Condfoons cl Service- (1} Officer appcinted to the Service shaill be jiabte te se^ye anywhere in 
India, inciudirtgfteW service in or out of India 

(2) The condirioos of service of the officer of the Seivice irt respect Off. maflefs for which no prevision 
has been made under theee rules shall be the same as are aippficab^e fr^ time te time, to the 
officers of Central Civil Services in general. 

12. ^ Diequallffcatiorv No person,— 

(a) who has entered into or contracted a marriage with a persor^ having a spou^ Irving; or 

(b) who having a spouse living, has entered into or contracted a marriage with any per^h,- 
shall be eligible for appointment fo the Service; 

Provided that the Government may, if ^sfied that such marriage is permissible under the 
persoi^al law applncable te such person and other party to the matriage and that there are other 
grounds for so doing, exempt any person from the operation of this rule 

13. tfower fa Re lax* Where the Govern n[>er^t is o f Ihe opinion that it is necessary or ex pedtent to do so, 
it may, by onJpr, for reasons to be recorded in writing and in consultation with the Commission, 
relax any of the provisions of these rules with respect to any class or category of persons. 

H Saving- hfothing in these mtes shall affect reservations, relaxation of age limit and other 
concessions required to be provided for Scheduled Castes, Scheduled Tribes, Other Backward 
Classes and other special categories of persons in* awxjvdance with the orders issued by the 
Government from time to time iri this regard. 

13. Interpratatiioii' ft any question arises relating to the interpretation of these rules, it shall be referred 
to the Government who shall decide the same, 

16. Residuary UatterB- In regard to matters not specilfoally covered by these rutes, or regulations or 
orders m^e or issued there under or by special orders, the members of the Service shall be 
goveiTted by the rules, regulalians and orders applicable to the officers of Central Civil Services ir^ 
general. 

[F. Mo. 11O11/1;2OO0-IES] 
RAJANlOJIj^airector 
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SCHEDULE-1 
£Lib-rjl£ (1] of rule 5) 

AUTHORISED STRENGTH OF THE VARIOUS GRADES IN THE SERVICE 


STHt)' 

Grade 

□esignatien 

Strength 

(1) 


(3) 

.. . j.^1 

1 

"(1)' 

I 

..... , 

Duty Posts 

Higher Administrative Grade + 

[Rs. 26,000-fixed) 

Principal Adviser or equivalent 

a. 

(2) 

Higher Administrative Grade 

22,4g^2S24j;00][_ 

Senior Administrative Grade 

Senior Economic Adviser or equivatent 

1Q 

(3) 

Economic Adviser or equivalent 50 ; 


lRAlMgg:500:22^0)__ 


. 


Non-Functional Seleclion Grade 

Additional Economic Adviser or Director 

3{)% of sertior duty 

I 

! 

(Rs. 14,300-400-13,300) 

or equivalent 

posts [i.e. posts in 
Senior Time Scete 
and above} 

~1^ 

Junior Administrative Grade 

Deputy Economic Adviser or Joint 

161 


{Rs. 12,000-375-16,500) 

Director or equivalent 


(6) 

Senior Time Scale 

Assistant Economic Adviser or Deputy 

136 


Rs. 10000-325-15,200) 
junior Time Scale 

Director or equivalent 


i7y 

Research Officer or Assistant Oirectoror 

102 


{Rs. 3,000-275_-^,M0J_ equival&r^t__ 

—.-j 

■ 

.Reserves 

Total Duty posts 

461*_ 





: (11 

Leave Reserve 


40 

1_ 


Total authorized strength 

501* _ 


* The re\^ised strength is effective from the 4'*' August, 2005 (i.e, the date of approval by the 
Government for Uie Cadre Review of the Service). 

















SCHEDULE-II 
{$w sub-rule (2) of rule b) 

StATEMENT OF WVf POSTS FOR THE INDIAN ECONOMIC SERVICE 




Principal 

^(tvlsero^ 

iquivalant) 

xad) 


umber of 
postaat 
Senior 
Adminiaira- 
tive Grade 
omic 
iMfor 
equlvalent) 
1MHF 
22,400} 


ofFvivov 


ariment of Econornic Affairs 


Departfnent of ExpendHui^_ 

De partme nt gi Revenue_^ 


Monopoliee and ^ Restrictive 
Trade Practices Commission 


Mlnii tivofAflricultu re_ 

Department of Agrioulture and 

_C^_gera)^_ 

Diiedorate of Gnomics and 
Statistice 


(c) Commission for Agricultural 
Costs and Prices 


Department of Ammai 
Husbandry and Dairvino 


Department of Agricuilore 
Research & Educaticm 


Wlntili y of Rural Developn ynt 
Mlniiliv of Coinunw Aflain) 
Food and Public DfaifIbuUon 


rtment of Consumer Afairs 


Fdrwaid Markets Commission 


Minmliy of Food Proceaiing 
Industry 

MlnlaliY of ^ad Tranaport 
andHIohways 


Mlnisliv of Horrw Affaire 
(Inlelliganca Bureau) 


Number of poala 
M Non-Functional 
Selection 
Cradaf 
Junior 

Adminlalrallvo 
Grade- (Additional 
Economic 
Adviser, Director 
orDeputy 
Economic 
Adviser, Joint 
Director or 
equivalant} Ra, 
14,30(M0a- 
18,30afRa.12,OOe- 
325-16300) 


umbsrof 
posts d( 
Ssvrior 
time Scale- 
(Aselttint' 
Economic 
Advised 
Daputy 
Dhactoror 
aqutvalerit} 
(Ftk 

10,000-325- 

15,200} 


Number 

junior 

Tmis Scale 

(Research 

OHlcari 

Aaelaiartt 

tHTwior 

•quivalent) 

(RkO^DOt^ 

275-13;500) 
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i 



SB 

nBi 



_National Build Inc^ Qr ganiaa iton 

11, |Hinistry at Labour and 
__ Emplo yment_ 

(a) Ministry proper 


Labour Bureau ; 


12. Minialiy of Commence and 
tnduslry __ 

^la} Department of Industrial Policy 
and Promotion _ 

(bj _ OHice of Economic Ad yi ser__ 

I [c) Tariff Commisskjn_ 

Department of Commerce 


Direclorate 

General 

of 

Commercial 

Stalislics 

Intelligence 

and 


[f] piredorate General of Foreign 


13. Ministry of Micro, Small and 
Medium Enterp rises_ 

Ministry propt 


Office of Development 
Commissioner for Micro. Small 
A Medium Enterprises 


Ministry of Water Resources [_ 

Ministry proper 


Central Water Commission 


15, ■ Planning^^missjqn_ _ 

^ 'a^~ CornmLSj'ion pro pe r_1_ 

[b) Programme Evaluation! 

Organjsation _|__ 

ia. Ministry of Communications 

_and Informa tion T echnol ogy __ 

(a) Department of 

Telecommunication s _ ■_ 

iDepartiTienl of Posts I 


17. I Minis try of Power | 

_ J _ 

[b) i ^ntraJ Electiic ity Autf^rjly_j_ 

18. jMinistry of PetrokurA andl 

__'_ 

19 . tUlinistry cl Statistics and| 

_ Progra m me implementation _ 

20h Mlniatry of Textiles 


(a) ^. Ministry p rape r 

(b) Office of Jute Commsssioner. 
Kolkata 


~l-. 


(c) Oapartmenl Of Information 
Technol 


,_J_ 




: rv 
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^OL 

m 

—JS- 

■KH 

w_ 

_M- ■_ 


■En 

[c) 

Office of Tej<tiie Commwsiorwr. 





1 



Mumbai 







Idji 

Office of DevelopiTient 




■ 

1 

1 


Commissioner for Hardicralte 

. 





_ 

IT 

MlniiHy of RHimyi 


1 


i ^ 

1 



Mlvrisfry of Roman flaaoufta 







m 

Development 







(a) 

Departmant ^ Secondary and 



^’1 





HiQher Educalk^ 


• . 





^b) 

Department of Elementary 



1 





Education and Literacy 




j^ 

___ 

1. -w ■ 

21 

Hlfltatfy of Women and Child 



1 1 

r 1 

1 










24. 

Miniftry of Health and 



1 

1 




Wellare 







IT" 

MinletryofSteil 



1 




2 fl. 

IhnMiy of Chcmlcito and 








FerflHzOT 







Tar 

Department of Chemicals And 



1 


1 



Petrochemicals 








1 II II || II — 



1 




(C) 

iMatlond Phamnaceuticals 




...... 1 




Pricing Authority 
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ilinlii^ of Efi^ronrnH <nd 



1 

1 


i 


Foretfs 





. 


"ST 

Mln^ of Civil Avtmton 

- 


1 




tm 

Hinh^ of Development of 



. 1 

■ 1 



HI 

North Eastem Region 





_ 

sr .... 

3«: 

Directorate of Economics 





i 



& SiatisticSt Ooa 







' 'ii' 

minlftry of Information and 



1 . 

■ 2 

i 



Bnadr^ino 




- ■ 



127 

Wnlitiv of Social Justice arki 



1 



■ 1 


13 Ll!^' ■ j 1 1 




_ 


' 

33. 




■ 

“I 

■1 


St 




1 



T 

3S. 

Ulniitry Of Heavy Industries 



' 1 ^ 





^anicFPOhtic SitopfiOes 




\ 

... 



zi 

Ministry of Tourt^ 



1 

1 ■ 




iGrandTotil 

2 

10 

_sq.l, 

_161_ 

f ...13S 

102 


Notes:- - - 

(1) Of Itie total posts art fh& Junior AtJmirasirative Gradr^ 30% of senior duty posted i.e, posts in Senior 

Time Scale (Graite III) and above will be in the Non-Fundional Selection Grade (Rs.U,300-400- 
18/300), wlh de^nalron being M^^^ional Adviser or Dii^ctor dr 

[2) The designation dt certain posts in mdividuait Mintsiries or Departmenls may be ^ed by ihe 
MnWry or Department concerned keeping in view the s(^c repUiremenls arising from the 
organizational structure and retwe of wort in the nespectiweMinfetrv or Department, 


2iezGi/oa-^ 
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PAiyrlt-SEc. 3(1] 


SCHEDULE-111 
[See rule 6(1) (b)J 

DIRECT RECRUrTHENT THROUGH UNION PUaLIC SERVICE COMMISSION 

PARTI 

General 

1. Direct recruitment lo entry grade [Junior Time Scaled of the Service shaft be made through an open 
competitive examination in the manner as provided in part If of the Schedule. 

2. A candidate must be a citizen of India or he must belong to such categories of persons as may 
from time to time be notified by the Government. 

3. Any attempt on the part of a cartdidate to obtain support Ibr hrs or her candidature by any means 
may make the candidate liable for being disqualified by the Commission from admission to the 

■ Examination or selection. 

4. Success in the Examination or selection confers no right to appointment, unless the Government is 
satisfied, after such enquiry as may be considered necessary, that the candidate is suitable in all 
respects tor appointment fb the Service. 

5. No candidate shall be appointed to the Service who after such medical examination, as the 
Government may specify, is not found to be in good mental and bodily health and free from any 
mentaf or physical defect likely to interfere with the discharge of the duties as an officer of the 
Service 

6. No person, ^ 

(a) who has entered irto or contracted a marriage with a person having a spouse living; or 

(b) who havir>g a spouse living has entered into or contracted a marriage with any person; 
shaft be eligible for appointment to the Service: 

Provided that the Central Government may, if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and there are other 
grounds for so doing, eixempi any person from theoperai»or>cifthls rule. 

PART II 

Recruitment through Competitive Examination 

1. hioldiHQ of Examination- An open competitive examination for appointment to Junior Time Scale of 
the shsll be held at such time and place as may be specified in the Employment News 
pubNshari by ihc Commission. Every such Employment News published shall, when possible, 
announce the number of vacancies fo be filled on the basis of result of the examination. 
Reservation shall be made for candidates belonging to Scheduled Castes, Scheduled Tribes and 
physically disabled categories and Other Backward Classes in respect of the vacancies as may be 
fixed by the Governmenl of India. 

2. Combined Examination- If an examination held under this part is a combined examination for the 
purpose of making appointment to more than one Service, the following provisions shall apply, 
namely^- 

fa) arsy perpo.'i may apply to be admitted as a candidate for appointment in all or any of the Services 
for whicn he or she is eligible If he or she wishes to be oonsidened for appointment in mom than 
one Servfoe, he or she shall state in his or her application forni the names of the Services for which 
he or she wishes to be considered, and the order of his or her preference for them, and In such 
cases only one applfcation form shall be necessary, and one payment of the fee reterned to in 
paragrapn 7 shall be sufficient. 

(b) Government shall assign successful candidates- to each Service on a consideration of all 
circumstances, including any pemonal preference expressed by the candidates. 

3. Form of Making Application' A candidate shall apply for admission to the examination before such 
date. In such manner, and in such form, as the Commission may specify 
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4. Age UmUt- A candidate must have attained age of 21 years and miusi not have attained the age 
of 30 years on the Rrsit day of ianfuary d the year in which the examinallon ia IveU: 

Provided that the upper age limit may be reiaiKed irt respnot of such categories as may be rrotified 
ty die Govemmentfrofn time Id time and tx^ the eod^t notified in respect cf each category: 

5^ as provided ^ve the age tirnite prescribed can in no case be relaxed^ 

The Coriiinission shail accept the proof of date of birth as entered te the ^^atriculMion Cerlfficate or 
Secondary School leaving Cortillcate or in a ceiiHicate issued by a recognized tndiian Univeretty. 


5v Educational Queitficatiors- (1) A candidate must have obtained a Post^adUate Degree in 
Eoonomics or Applfed Economics or Business aionomics or EcorwmeliiCB from a Universily 
incorporated by an Act of the Central or Legislatere in India or other ediicabonst Instiattes 
estaiblished by an Act of Parliament or declared to be deemed es Uniuers^ under section 3 of the 
University Grants Commissky^ Act, 1956 (3 of 1956) or a foreign University by the 

Government from time to time, 

(2) Carvfidate who h^ appeared at a qualifying examination, the passing of whi<^ shall r^er them 
eligible to appear* at this open oompetittve examinatioin, but ha^ not been indbmied of tee result, 
may apply ter admission to tee oxamlhationH Candidate who Intend to appear at such a qualifying. 
examination may also apply. Such candidafe shall be admitted 1o the open competitive 
examinatton, if otherwise ell^ble, but their admission woukj be deemed to be provisional and 
subject to carcallation, if they do not produce the proof of having passed tee requisite qualifying 
examteation with the detailed application term which shall be required to be submitted by the 
candidates who qualify on the results of the written part of the open competitive examinaddn. 

(3) In exceptional cases, the Commission may treat a candidate, who has none of tee foregoing 
qualificalioi> as a qualified candidate provided that he orisha has passed examinatipns conducted 
by other institutions, the stand^ of which, in the opinion of tee Commission justi^ tws or her 
admission to the examination. 

(4) A carxfidate who is otherwise qualified but vtteo has fatten a degree from a Foreign University which 
is not recognized by tee Government may also apply to the Commission and may be admitted to 
the examirvatian at tee discretion of the Commission. 


3 Candidate in Goverrtment service, whether in a pcmtanenl or in temporBry capacity or as work' 
charged employees, other than casual or daily-t:ated employees or those serving unda* Pubtic 
Enterprises, sfi^i be required to submit an undertaking teat they have rrttormed in writing lhair 
Head of Office or Deparlment that they haw applied for the Examination. 

7. Fee^ A candidate must pay the fi»e presffibed by the Commission, uriess exempted therefrom or 
granted concession thereof in accordance with tire exemptions andtoc concessions in this respect 
notified from time to time. 


3 Scheme of Examination- (1} Candidate who obtain such rhinimum qualifying marks in the wrttten 
examination as may be fixed by the Commission in their discretion shalf be called by them for 
voce: 

Rrowtetl that canditfete^ belonging tJthe Scheduled Castes, the Scheduled Tribes or the Other 
Backward Classes may be summoned for viva-voce by tee Commission by applying relaxed 
standards if the Commission is of the opinion that sufliciant number of candidate from these 
communities are not likely 1o be called for viva-voce on the basis of tee general stendard in order to 
fill up the vacancies reserved for them. 

(2) After tee interview, tee candidates for each Service shall be arrariged by the Commissfon in order 
of merit as dtsclof^ by the aggregate marks finally awarded to each candidate in the written 
examination as well as interview and in that outer, so many candidate as are found by the 
Commtsskin to be qualified at tee examination, shatl ba recomnrended for appointment upte the 
number of unreserved vacancies decided to be filled on tee rasulls of the exainiriation. 

(3) Caiyfkjate belonging to any of the Scheduled Castes or tee Scheduled Tribes dr the Ottrer 
Backward Classais may. to the extent of the number of vacancies reserved for the Scheduled 
Caste or the Scheduled Tribes or the Othfir Backward Classes, be reoom.Trendad by tee 
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CtomfTfssion by a relaxed staridardn subject lo the fitness of these candidates for appointment to 
the Service: 

Provided that the candidates belonging to the Scheduled Castes or the Scheduled Tribes or the 
Other Backward Classes who have been raconimsnded by the Commission without resorting to 
any relaxatrons/ooncessions in the eiigibilrty or selection criteria at any stage of the examination 
shall not be adjusted against the vacancies reserved for the Sched^Jled Castes or the Scheduled 
Tribes or the Other Backward Classes. 

{4} The specfed qualifying standards shall be relaxstte at the discretion of the Commission at all the 
sieges of examination in favour of physFcally handicapped candldaites in order to fill up the 
vacancies reserved lor them. In case, however, the physicaJly handicapped candidates get 
' selected on their merit in the requisite r>umber at the qualifying standaftJs fixed by the Commission 
ftjr the candidate belonging to General, Scheduled Caste or the Scheduled Tribe or the Other 
Backward Classes, extra physically jiandicapped candidates i.e. more than the number of 
vacancies reserved for them, shall not be recommended by the Commission on the mfaxed 
standards. 


[5) The form and manner of communication of the result of the examination to individual candidates 
shall be decided by the Commission at their discretion and the Commission shall not enter into 
correspondence wite them regarding the result 

9 Decision of the Commission to be final - The decision of the Comm^ion as to the acceptance of 
the appfpcation of a candidate and his or her eflgibility or otherwise ter admission to the examination, 
shall be final; and no csjxiidate to whom a ^mission card has not been issued by the Commission 
shall be admitted to the examination 

to. Penalty for Misconduct' A candidate who is or has been declared by the Commission guilty of 
impersonation, orof submiojng fabricated document or documehls which have been tampered with, 
or of making statements which are incorrect or fafse, or of suppressing materia! infdnnation, or 
otherwise resorting to any other irregular or improper means for obtaining admission to the 
examination, or of using or attempting to use unfair means ir} the examination hail, may in addition 
to rendering himself liable to oriminat prosecution, be liabte to be disquatifed by the Commission 
fiom the examinattorr for which he or she is a candidate; andtor to be debarred either permanently 
or tor a specified period,’ 


[ij by the ; ^jmmission troiii tfiy examination cr selection held by them; 


I 

I, 




s 

J 


(ii) by tbs Central Government from any employment under them; end if he or she is already in 
service under the Government, to lahe disciplrnaty action underttie appropriate ailes. 
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SCHEDULE-IV 
(Se*ruta6) 

METHOD OF RECRUITMENT, FIELD OF PROMOTION AND MINIMUM QUALIFTING SERVICE 
WTHENEXTLOWER GRADE FOR APPOINTMENT OF OFFICERS ON PROMOTION TO DUTT 
POSTS INCLUDED IN VARIOMS GRADES OF THE INDIAN ECONOMIC SERVICE 


SI 

No. 

OrMte 

Mettwdof 

raeru^int 

Whether 
eeleclien or 
nor>-felectlon 
poet 

FleJd of Setoton and minimum 
dualjfying ewvtcef^promo^ 

iE 

H_jEI_- 

Q) 

_.(4| 

(S 



Syprafnota 

Selection 

Officer In Higher AdnuusMw Grade wtth 
two years of tegular eervice ir> the grade. 

2. 

Higher A<Jministra|tve 

Gradte 

IRs.22.4DO-S2S.24,SOO) 

By prcmota 

Selection 

Officer In the Senior Admmisb'a^ Grade 
with three years of raguiar service in the 
grade. 

3. 

Sonior Administmtive 

Grade 

[Rs. 18.400:500^22.400) 

B^pramolion 

SeiecUon 

Officer in the Junior AdmlntsMve Grade 
wvdi eight years of combined regular 
service in Junior Adfnintetrtatlve Grade 
and Junior Adminislrative <^e- (Norv 
Functional SeMon Gratte), 

4. 

NOn-Funchonal Selection 
Gredfi' 

(Rs. I4.30C-4DD-1$,300 

Bypromcrtion 

Seiection 

Officer of the Jkmior Administrative Grade 
who have entered the 14*’ year of service 
on the 1** January of the year catcuyed 
tiom the yoar fotowing ffie year of 
eKamlniation on the basis of which such 
member was necrufted. 

5. 

Junior Ad^imstratiue 

Grade 

[Rs. 12.000-375-16,500) 

By promollon 

Setectioin 

Offioef in the Senior Time Scale who have 
comt^ted five years of reguiaf service In 
the grade. 

6. 

Senior Time Scale 
(Rs, 10,000-325-1S,200} 

By prbmDIion 

Selection 

Officer in the Junior Tinrte Scale who haive 
complated (bur years of regular service in 
thegade. 

7. 

Junior Time Scale 
(Rs. 8,000-275-13,500) 

1 

1i) 60% by direct 
recruitment 

Sefeefen 

t 
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IPaktH—SBC> 3fi>l 


ill 

f2) 

(3} 

. w 

(5) 

1 

1 

! 

1 

(ii) mby 
pronriotion 

! 

1 

j 

Selecfjon 

i 

L _ 

Officer meeling the following conctitjons,' 

(i) possessing a Post-graduate Degme in 
Ecofwmics or Applied Econor^ics or 
Business Economics or Econometrics from 
a University incorporated by an Act of the 
Central or State Legislature fn fndia or 
other educational Institules established by 
an Act of Pariiament or declared to be 
deemed as University under section 3 of 
the University Grants Commission Act^ 
1950 (3 of 19501 or a foreign University 
approved by Ihe Central Government from 
tiime to time< and 

(ii) having rendered at least seven years of 

regular seririce as Economic Officer or 
boldFr>9 equivalent post (scale of RSh 6,500- 
|10 ^00] recog nized tor this pu rpose b y the 
Controlling Authority, who shall prepare a 
list of such posts located in the participating 
Ministries/ Departments of the 
Governrrtent, in consultation with the 
tContmissbri, i 


Note- 

(1] First January of the year to which the vacancies pertain, shall be the cfate for determining the 
eiigibilily of officers for promotion to vanous grades. 


(2) Where juniors who have completed their qualifying service or eligibility service are being 
considered tor pramotEon, their seniors would also be considered provided they ana not short of 
requisite or eligibility service by more than half of such qualifying or eligibility service or two years, 
whichever is Jess, and have successfully completed their probation period for promotion to next 
higher grade afoog with their juniors who have already completed such qualifying or eligibility 
service. 


(3) Educational qualifrcations pnsschbsd tor inducrion by promotion into the Service at the Junior Time 
Scale level shall not be applicable in the case of feeder grade officers in position on the date cf 
notification of these rules 




WlM— 


sraiuRBt 


SCHEDULE-V 
($M rule 6(1) («)] 

COMPOSITION OF DEPARTMENTAL PROMOTION COMMrTTEE FOl C0N8H)ERIN6 CASES OF 
PROMOTION and CONFIRMATION OF QROUP 'A' OFFICERS OF INDIAN ECONOMIC SERVICE 


iDiBraB 


1, Jt^iorTime 
Scale 


Senior Tune 
Scale 


Junior 

Administrative 

Grade 


Non- 

Functional 

Selection 

Grade 


5. Senior 
AdminisMve 
Grade 


6 , 


Composition of Depsrtmsnlal Promotion Committee for Composition of Dsptitnwvttl 
Promotion to the grade Piomotton ^ Commlitae for 

___ Conflimationtotheoride 


1. ChairmanMember, Commissii^- 
Z Senior Economic Adviser (Indien €cana(njc Service)/ 
Adviser (Indian Economic Serviceyjoint Secretary 
[fhdian gnomic Service)- Member 
3- Director (InrflanEconornicSefviceVJojntDirectGU^flrK^ 
Econortiic Service}- Member 


1. Senior Bconomk; Adviser (Irtdii^Ecoturnic Service}/ 
Arivieer (indian Eco(»miq Seiviceyjoirt Secretory [Indian 
Economic Servioe)- Ghawman 

2- Deputy Seci^tyOrector (E^btrshrnent), Departmerit of 
Personnel & Training- Member 
3. Diraclor(lfriianEconorTiicService}/Joint Director (Inrflan* 
Economic Service)^ Member 


1. Chief Ecorornic Adviser" Obairmao 

2. Joiiit Secretory (EstablishrnenQ, Xtepailmefrt of Persorinel 
& Training' Member 

3. Servor Ebonornic Adviser (Irvlian Economic Service}/ 
Adviser (Indian Economic Sefvico)/Jolnt Secretory (Indian 
Economic Service)- Member 


1. FinarweSecretaiy/Secretay, Economic Affairs-Obamian 

2. Chief Ecooomk; Advtoer-Member 

3. Joint Secmtaty (EstoUishmeni). Department of Personnel 

Training - Member 

A. Senior Economic Adviser {Indian Ecoftomic Service)/ 
Adviser (indian Economic Service]/Joint Secretary {Indian 
Economic Service)- Member 


1- Chaiman/I\tember, Comtnissiori-Cbanrnian 
Z FiriarK^Secfi^/Secretory, Economic Aflaire* Member 
3- Chief Economic Mvisar-Mevnber 


1. Chairnton/Member Cornrnteston-Chflrrrnarj 

2- Ftnaace Secretory/ Secretary, Econi^ic Aftoee- Member 

3- Chief Economic/^iser-Manber 


1 Chainnsn/Member, Goniiriiseian* CbeirTnan 
2. Finance Secretory/Secretary, Economic Affairs-Member 
3- Chief Economic Adviser* M^ef 


1. SerrbrEoobotnic Adviser (irxiian 
Economic Service)/Adviser 
{livMan Economic SefVice}/ifo«nt 
SecretaiY (Indian Economic 
Service)* Member 

2, Direclor (Indian E^nomlc 
Sarvioey Joint Director (Indian 
Economic 5efvice)-Member. 



PiMfid by Ac MHRger, Gwl oT Isdis Pres, Riitf Road* MKVipun, Nm 10064 
■nd FubliiticKi by die OHiliallcr of KbUsitHHU, DcUii-lLOOS4. 





















